P.O. BOX 27 - CORNWALL, CT 06753 (800) 895-5222 (860) 672-6100 fax (860) 672- 0117
l www.mohawkmtn.com

APPLICATION FOR EMPLOYMENT

Mohawk Mountain Ski Area, Inc. is committed to a policy of Equal Employment Opportunity and will not discriminate against an applicant on the basis
of age, sex, sexual orientation, race, color, creed, religion, ethnicity, national origin, alienage or citizenship, disability, marital status, familial status,
veteran status, or any other legally protected basis under federal, state or local laws, regulations or ordinances.

Applicants with disabilities may be entitled to a reasonable accommodation under the terms of the Americans with Disabilities Act and certain state or
local laws. A reasonable accommodation is a change in the way things are normally done which will ensure an equal employment opportunity without
imposing an undue hardship on Mohawk Mountain. Please inform us if you need assistance completing any forms or to otherwise participate in the
application process.

Please provide complete and legible information. An incomplete Application may affect your consideration for employment.
If necessary, attach a separate sheet for additional information.

PERSONAL INFORMATION

First Name M.1. Last Name
Present Address City State Zip Code
Contacts where we are most likely to reach you: E-mail
Cell#:( ) Home#: () Other#: () Address:
EMPLOYMENT DESIRED Note: Most employment opportunities are for the winter season only.
Position(s) Applied For: Type of Employment Desired: Full-Time Part-Time
Avre you available to work the entire ski season? Yes No
If No, list dates you are available to work:
HOURS YOU ARE AVAILABLE EACH DAY TO WORK Note: Mohawk Mountain operates weekdays, weekends and winter holidays. 2 Shifts/day
MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY SUNDAY
AM
Limited opportunities
No night operations
PM
ADDITIONAL INFORMATION.
Have you ever worked for Mohawk Mountain before? Yes No
If yes: When Position Supervisor
Reason for Leaving
There are legal requirements for some jobs. Are you at least 18 years of age? Yes No.  If under age 18, state your age:
Have you ever been discharged, suspended or asked to resign from any position of employment: Yes No

If Yes, please explain:

Are you legally authorized to work in the United States? Yes No
Military Service: Have you served in the United States Armed Services: Yes No
If yes, which branch: Rank at discharge:

Specialized Training you received:

We are looking primarily for people who work well with others and the public. We expect a professional attitude and dedication to the job. We can train
people for various departments but we are also interested in specific skills, training, or other qualities you may have that you feel would be applicable for
the position for which you are applying. With this in mind, please list additional information that would be helpful to us in considering your application:

EDUCATION

High School Name & Location Grade Completed Please state if you have a degree or are still attending
9 10 11 12/GED

College Name & Location Years Completed Please state if you have a degree or are still attending
1 2 3 4

Technical, Vocational, Graduate School or Other Training Years Completed Describe any credentials you have or expect to earn
1 2 3 4




EMPLOYMENT HISTORY
Employer Supervisor

Address Telephone

Briefly describe your job duties and work experience:

Dates of Employment: From To Job Title Pay Rate

Reason for leaving:

May we contact your present employer at this time? Yes No

Dates of Employment: From To Job Title Pay Rate
Employer Supervisor

Address Telephone

Briefly describe your job duties and work experience:

Reason for leaving:

Dates of Employment: From To Job Title Pay Rate
Employer Supervisor
Address Telephone

Briefly describe your job duties and work experience:

Reason for leaving:

PERSONAL REFERENCES (Other than family members)

1.
Name Address Phone # Relationship to you
2.
Name Address Phone # Relationship to you
3.
Name Address Phone # Relationship to you
CONVICTION INQUIRY — Please read carefully.
Have you ever been convicted of a crime? Yes No (A conviction record will not necessarily be a bar to employment.)

If so, please describe fully the criminal conviction(s) listing the nature of the offense, date of the offense, and your rehabilitation since the conviction(s):

Note: You are not required to disclose the existence of any arrest, criminal charge or conviction, the records of which have been erased pursuant to Connecticut General
Statutes Sections 46b-146, 54-760 or 54-142a. Criminal records subject to erasure pursuant to Connecticut General Statutes Sections 46b-146, 54-760 or 54-142a are
records related to: (a) a determination of delinquency or that, as a child, you were a member of a family with service needs,

(b) an adjudication as a youthful offender,

(c) a finding you were not guilty for a criminal charge, or

(d) a conviction for which you received an absolute pardon.
Any person whose criminal records have been erased pursuant to Connecticut General Statutes Sections 46b-146, 54-760 or 54-142a shall be deemed to never have been
arrested within the meaning of the general statutes with respect to the proceedings so erased and may so swear under oath.

CERTIFICATION — PLEASE READ CAREFULLY

| authorize Mohawk Mountain to contact my former employers, and any and all other persons and organizations for information bearing upon my
qualifications for employment. | further authorize the listed employers, schools and personal references to give Mohawk Mountain (without further notice
to me) any and all information about my previous employment and education, along with other pertinent information they may have and hereby waive any
actions which | may have against either party (ies) for providing a reference. Also, | understand my employment is contingent on Mohawk Mountain
receiving satisfactory employment references. Initial Here: Indicating that you have read and understand this paragraph.

I understand that, if employed, my employment is not for a specified term, is based upon mutual consent, and may be terminated at will, with or without
cause, by either party (Mohawk Mountain or me) without prior notice to the other or cause. | understand that no representation, whether oral or written, by
any representative or employee of Mohawk Mountain, at any time, constitutes an implied or expressed contract of employment. | understand that, if
employed, | will be employed at-will. | also understand that this aspect of my employment may not change absent a written agreement signed by both the
President of Mohawk Mountain and me. Initial Here: Indicating that you have read and understand this paragraph.

I understand that, if hired, I will be expected to work weekends and holidays. | understand that work at Mohawk Mountain varies with the weather,
schedule and other occurrences. | understand that | may be sent home without notice or called in for extra hours when necessary. | understand my
employment is seasonal and for an indefinite period. Initial Here: Indicating that you have read and understand this paragraph.

I certify that all of the above information is true and complete, and | understand that any falsification or omission of information may result in denial of
employment or, if hired, may result in termination regardless of the time lapse before discovery.

Applicant’s
Signature Date




